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Changes to EU Settlement Scheme

 Eligible family members of the
people of Northern Ireland will be
able to apply for UK immigration
status, under the EUSS, on the same
terms as the family members of Irish
citizens in the UK. This immigration
status will be available to the family
members of all the people of
Northern Ireland, no matter whether
the person of Northern Ireland holds
British or Irish citizenship or both,
and no matter how they identify;

 To extend the scope for victims of
domestic violence or abuse to apply
for status under the EUSS, which is
currently limited to a former spouse
or civil partner whose marriage or
civil partnership has been legally
terminated and who was a victim of
domestic violence or abuse while the
marriage or civil partnership was
subsisting. Under the new rules, any
family member within the scope of
the EUSS (a spouse, civil partner,
durable partner, child, dependent
parent or dependent relative) whose
family relationship with a relevant
EEA citizen (or with a qualifying
British citizen) has broken down
permanently as a result of domestic
violence or abuse will have a
continued right of residence where

Maria Fernandes

this is warranted by domestic
violence or abuse against
them or another family
member. They will be able to
rely on this, together with
their own continuous
residence in the UK, in
applying for status under the
EUSS;

 To provide scope, consistent
with the Free Movement
Directive, for their children
and other family members, as
well as their spouse or civil
partner, to have a continued
right of residence in
particular circumstances
following the legal
termination of the marriage
or civil partnership of a
relevant EEA citizen (or of a
qualifying British citizen).



Those circumstances will include where the
marriage or civil partnership had lasted for at
least three years prior to the initiation of
proceedings for its termination and the couple
had lived together in the UK for at least a year
during its duration. The family member will be
able to rely on this continued right of
residence, together with their own continuous
residence in the UK, in applying for status
under the EUSS;

 To provide scope for a family member
applying under the EUSS or for an EUSS
family permit, where this is necessary for the
purposes of deciding whether they meet the
eligibility requirements, to be required to
provide a certified English translation of (or a
Multilingual Standard Form to accompany) a
document submitted as required evidence of
the family relationship (or as certain required
evidence of qualification for an EUSS family
permit) on which their application relies;

 To refer to scope for an EUSS application
made on a paper application form to be
submitted by e-mail rather than by post, where
a Home Office e-mail address is specified on
the form and

 To clarify the circumstances in which a
continuous qualifying period of residence on
which an applicant relies for their eligibility for
status under the EUSS does not have to be
continuing at the date of application

Changes to the Start-up and Innovator
categories

Changes are being made to make it clearer that, to
be endorsed, applicants must be founders of their
businesses and be relying on their own business
plans. These changes also clarify that an Innovator
applicant’s business may be already trading,
providing they were one of its founders.

 A provision is being added for decision makers
to request further information or evidence from
applicants or their endorsing bodies, if they
have concerns that an endorsement has been
issued inappropriately, and to refuse
applications if they are not satisfied the
endorsement criteria have been met.

 The “viability” criteria are being amended
to also require that a business plan must be
realistic and achievable based on the
applicant’s available resources.

 The policy around applicants who wish to
change their business venture, previously
only set out in guidance for endorsing
bodies, is being added to the Immigration
Rules. This sets out that applicants may
change business venture, providing their
endorsing body is satisfied the new venture
meets all of the criteria for endorsement.
The applicant does not need to obtain a
fresh endorsement or make a fresh
application.

 Related to the above, a provision is being
added so that if an applicant has changed
business venture in this way, it will not
prevent them applying under the “same
business” criteria in their next Innovator
application. This is particularly important
for applicants switching from Start-up to
Innovator, as they would otherwise need to
meet the £50,000 funding threshold for
“new business” applications.

 Changes are being made to the criteria for
becoming endorsing bodies in both
categories. The criteria for Start-up and
Innovator endorsing bodies are being made
consistent, the main effect of which is to
enable Higher Education Providers to
become Innovator endorsing bodies. A
further change is being made to enable
Government Departments to become
endorsing bodies.

Appendix W – all categories

 A change has been made to the
requirement for students sponsored for
their studies in the UK by a government or
international scholarship agency, to obtain
written consent from the relevant
organisation.

 The change ensures that the requirement
applies to both entry clearance and leave to
remain applications in any of the
categories in Appendix W.



Global Talent

 Applicants who already hold leave under
Tier 1 (Exceptional Talent) who want to
extend their stay must apply under the
extension requirements for the Global
Talent category, rather than obtaining a new
endorsement from an Endorsing Body.
Changes have been made to the Immigration
Rules to clarify this.

 The criteria for consideration by the
Producers Alliance for Cinema and
Television (PACT) allows some applicants
to provide evidence of awards from the 10
years before the date of application. An
erroneous requirement limiting evidence to
being from the last five years has therefore
been removed.

 At the request of the endorsing bodies,
letters of recommendation have been
restricted to three sides of A4, excluding the
credentials of the author. This prevents
applicants providing lengthy letters of
recommendation to circumvent other
restrictions on the amount of evidence
which can be provided and ensures that
evidence focuses on the key skills and
contributions of applicants to aid
consideration of applications. The
requirement is being applied to all endorsing
bodies for consistency.

 A small number of technical changes
applying to digital technology applicants
have been made at the request of Tech
Nation, including increasing the length of
documents allowed to demonstrate key and
qualifying criteria from two A4 sides to
three A4 sides. This ensures consistency
with the maximum length of a curriculum
vitae.

 Two amendments have been made at the
request of UK Research and Innovation
(UKRI), adding a further acceptable host
organisation under its endorsed funder route,
and clarifying that the confirmation of the
award must come from the endorsed funder
rather than the host organisation.

 An amendment has been made at the request
of the Royal Society, British Academy and
Royal Academy of Engineering, to clarify
that research experience equivalent to a
PhD, includes industrial and clinical
research for both exceptionally talented and

exceptionally promising applicants.

 A number of technical changes applying to
arts and culture applicants, including
fashion design, have been made at the
request of Arts Council England and their
subendorser, the British Fashion Council.
This includes clarification that the British
Fashion Council consider applications
specifically for those involved in fashion
design rather than the wider industry, and
minor amendments to the evidential
criteria for letters of support.

Technical amendment to update Appendix M

 An administrative amendment is being
made to the list of sports governing bodies
to confirm that the Home Office is
permitted to endorse on behalf of all sports
which are not included in Appendix M to
the Immigration Rules.

Tier 2 Intra-company transfer – Removal of
transitional settlement provisions

 An amendment is being made that relates
to the implementation of the April 2010
policy change that ended settlement for
intra-company transferees. A transitional
measure ensured that migrants sponsored
as a Tier 2 (Intra-company Transfer)
migrant prior to 6 April 2010 could still
qualify and apply for indefinite leave to
remain. As more than nine years has
passed since the change in policy, all
migrants eligible for this transitional
arrangement have now either gained
settlement or left the UK. Consequently,
the transitional rules have been deleted.

Representative of an Overseas Business

 An amendment is being made to prevent
an overseas business sending a
representative to facilitate their entry to the
UK when there is no genuine intention for
them to establish a branch or subsidiary in
the UK;

 Clarification is being added to reflect that
overseas businesses must be active and
trading and intend to maintain their
principal place of business outside the UK;



 An amendment is being made to reflect that
applicants must have the skills, experience,
knowledge and authority to represent the
overseas business in the UK;

 Clarification is being added to reflect that
applicants must be senior employees and
cannot engage in their own business or
represent any other business in the UK;

 An amendment is being made to reflect that
the ownership of overseas businesses is not
limited to businesses that issue shares;

 An amendment is being made to prevent
majority owners from entering as the
dependent spouse, civil partner, unmarried
or same-sex partner of a representative of
their own business. This will prevent owners
circumventing the rules intended to prevent
them relocating their business to the UK
under this route.

 An amendment is being made to the
extension criteria to clarify that the branch
or subsidiary must have been established in
the UK, and not overseas.

Changes relating to family life

 A technical amendment to clarify that leave
as a fiancé(e) or proposed civil partner is to
enable the marriage or civil partnership to
take place in the UK.

 Clarification that the spent period at the
leave to remain stage for applicants under
the family rules who have been convicted
and sentenced to a period of imprisonment
for a period between 12 months to four
years is 10 years. This is to coincide with
spent periods that are stipulated at the entry
clearance and indefinite leave to remain
stages respectively.

 To include provisions for 10 different
accounting organisations where membership
enables the accountant to provide evidence
under the rules. Four of the organisations are
members of a UK supervisory body. The
other six organisations are not but have
previously satisfied the requirements for
suitable supervision of their member
accountants. The current Appendix FM-SE
is more prescriptive than the rules set out in
Appendix A, as it limits accountancy bodies
to the UK Supervisory Body and currently
only allows an exception of the Institute of

Financial Accountants. This change has
been made to incorporate the other five
organisations.

CORONA UPDATE

English Language

Due to centre closures, an individual can submit
their immigration application without a Secure
English Language Testing (SELT) result or a Life
in the UK test while these testing services in the
UK are disrupted. If either of these results are
needed to meet the requirements of the application
route, they will need to have successfully passed
the test before we grant the application. This also
applies to nationality applications.

30-day visa

If your 30-day visa to travel to the UK for work,
study or to join family has expired, or is about to
expire, you can request a replacement visa with
revised validity dates free of charge until the end
of this year.

To make a request, contact the Coronavirus
Immigration Help Centre. You’ll need to include
your name, nationality, date of birth and your
GWF reference number with ‘REPLACEMENT
30 DAY VISA’ in the subject line. If you’ve
already contacted us about this, please let us know
in your email. You’ll be contacted when our
VACs reopen to arrange for a replacement visa to
be endorsed in your passport. You will not be
penalised for being unable collect your BRP while
coronavirus measures are in place. This process
will be in place until the end of 2020.

Foreign nationals in the UK who are either
unable to leave the UK or apply for an
extension before the expiry of their leave and
become overstayers:

 E.g. visitors, students, fiancées, although
potentially affects any category where
individuals hold limited leave to remain

 Affecting employment, housing, access to
benefits, criminality / good character
and/or having to re-start immigration route
to be eligible for settlement.



On 24 March 2020 a procedure was introduced that
required people to contact the Home Office in order
to obtain an extension to 31 May 2020. This is due
to expire in under three weeks. The situation
regarding the ability of people to leave the UK,
including the availability and safety of flights
remains unclear.

Those currently in the UK who do not meet the
requirements for an incountry switch but are
unable to travel to make fresh application from
overseas.

Provision has been made only for those whose leave
expires up to 31 May 2020.

Sponsors may be unable to assign the CoS within
the relevant period or the migrant may be
unable to apply within the relevant period

If you have issued a Certificate of Sponsorship
(CoS) or a confirmation of acceptance for studies
(CAS) and the sponsored employee or student has
not yet applied for a visa. The employee or student
will still be able to apply for a visa. The start date
for the course or employment stated on the CoS or
CAS may have changed. We will not automatically
refuse such cases. For example, we may accept a
CoS or CAS if they have become invalid because
the employee or student was unable to travel as a
result of coronavirus. We will consider this on a
case by case basis.

If you cannot pay the salaries of sponsored
employees because you’ve temporarily reduced
or ceased trading

You can temporarily reduce the pay of your
sponsored employees to 80% of their salary or
£2,500 per month, whichever is the lower. Any
reductions must be part of a company-wide policy
to avoid redundancies and in which all workers are
treated the same. These reductions must be
temporary, and the employee’s pay must return to at
least previous levels once these arrangements have
ended.

An individual is not required to submit a change of
employment application if the reduction in salary is
due to the COVID-19 Pandemic.

Original documents

Tier 4 sponsors are required to see certain
documents from students and keep records as set
out in Appendix D. Where it is no longer practical
or safe for a student to submit these documents in
person, or where sponsor sites are closed due to
Covid-19 social distancing measures, it is
acceptable for a digital copy such as a photograph
to be provided and kept on file. In relation to
sponsor licence applications, the position is
unclear.

EMPLOYMENT

The self-employed

Self-Employment Income Support Scheme
(SEISS)

Those who are eligible will be able to claim a
taxable grant worth 80% of their average trading
profits up to a maximum of £7,500 (equivalent to
three months’ profits), paid in a single instalment.

Grants under the Self-Employment Income
Support Scheme are not counted as ‘access to
public funds’, and you can claim the grant on all
categories of work visa.

For more information, please see:
https://www.gov.uk/guidance/claim-a-grant-
through-the-coronavirus-covid-19-self-
employment-income-support-scheme

Wider government support

The Coronavirus Job Retention Scheme

If you cannot maintain your current workforce
because your operations have been severely
affected by coronavirus (COVID-19), you can
furlough employees and apply for a grant that
covers 80% of their usual monthly wage costs, up
to £2,500 a month, plus the associated Employer
National Insurance contributions and pension
contributions (up to the level of the minimum
automatic enrolment employer pension
contribution) on that subsidised furlough pay.



This is a temporary scheme that was initially put in
place for 4 months starting from 1 March 2020 and
will continue in its current form until the end of
July. Employers can use the scheme anytime during
this period. From August, employers currently
using the scheme will have more flexibility to bring
their furloughed employees back to work part time
whilst still receiving support from the scheme.

This will run for three months from August
through to the end of October. Employers will be
asked to pay a percentage towards the salaries of
their furloughed staff. The employer payments
will substitute the contribution the government is
currently making, ensuring that staff continue to
receive 80% of their salary, up to £2,500 a month.
More specific details and information around its
implementation will be made available by the end
of May.
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